
   
  

   

Meeting locations are generally accessible to persons with disabilities. To request interpreters for hearing impaired or other 

accommodations for persons with disabilities, please contact the ADA Coordinator at (541) 774-2074 or 

ada@cityofmedford.org at least three business days prior to the meeting to ensure availability. For TTY, dial 711 or  

(800) 735-1232. 

 
February 2, 2021  

1pm – 5pm 

Zoom Virtual Meeting   

 

 

Medford 2040 Vision Task Force 
Join this meeting: https://us02web.zoom.us/j/83287821189 

 

 

1. Welcome  

2. Project Manager Remarks  

3. Task Force Introductions – Part II  

4. Community Profile  

5. Community Satisfaction Survey  

6. Community Leader Interview Summary  

7. Break 

8. Focus Area Discussion  

9. Public Engagement Plan Update  

10. Medford 2040 Logo Adoption 

11. Public Input Strategy and Questions for Vision Statement  

12. Break 

13. Speakers Bureau Training  

14. Open Discussion  

15. Closing Remarks  

Due to restrictions with public gatherings, no in-person public comments will be heard during this 

meeting. We encourage comments be submitted via email at council@cityofmedford.org. 

 

VISION TASK FORCE  
AGENDA 

mailto:ada@cityofmedford.org
https://us02web.zoom.us/j/83287821189
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Medford 2040 Vision Task Force Meeting #1 

[Held by Zoom] 

January 19, 2021 

2:00pm – 5:00pm 

 

 

Meeting Attendance 

 

Task Force members 

in attendance: 

Daniel Bunn, Chair 

Christina Kruger, Vice-Chair 

Jerry Brienza                   

Lilia Caballero                

Dennie Conrad               

AI Densmore                   

Linda Donovan              

Jason Elzy                         

Carol Fiddler                 

Eli Matthews                  

Mike Montero               

Allen Purdy                     

Milo Salgado                 

Brian Sjothun                 

Marta Tarantsey            

Bill Thorndike            

      

Task Force members 

not in attendance: 

Bret Champion              

Tom Fischer                   

Cathy Kemper-Pelle        

Chris Pizzi                        

 

Vision project staff in attendance: 

Erik Jensen, Jensen Strategies 

Seth Baker, Maul Foster Alongi 

Rachel Eckstein, City of Medford 

Sandy Ervin, Jensen Strategies 

Kristina Johnsen, City of Medford 

Anthony Miranda, Jensen Strategies 

 

 

I. Welcome  

Task Force Chair, Daniel Bunn, introduced himself and welcomed the Task Force members 

to this inaugural meeting for the Medford 2040 Vision project.      

           

II. Mayor’s Remarks 

Mayor Randy Sparacino discussed what this Vision project will mean to the City of Medford, 

noting it has been over twenty years since the city has engaged in a similar process. He 

emphasized that with some of the best minds of Medford sitting on this Task Force they 

will create a guiding document to propel the city forward and noted “we all share in this 

desire to make Medford the best place to live, work, and play.” At the end of this process, 



this Task Force will have a hand in guiding Medford forward into its bright future.    

                                    

III. Task Force Introductions  

Erik Jensen, project manager with Jensen Strategies, introduced his qualifications and 

experience in city vision project management. He also introduced the Vision project staff in 

place to support this process and the Task Force members. Jensen then facilitated Task 

Force members’ introductions where they shared their connections to the City of Medford, 

both personal and professional. As part of the self-introductions, Task Force members 

were asked about what will make this project successful; some highlighted answers 

include: 

 

“This project will be successful if…” 

 The task force collaborates peacefully and focuses on the task at hand 

 [We] get clarity 

 If we grind vision into implementable policy 

 If we stay focused and we have clear rules and accountability 

 If we find a way to personalize it and connect with residents, so they feel like it is  

their vision 

 The table is large enough so that all community members are represented 

 We have good, concrete, achievable near-term goals 

 We have a collaborative approach looking to all the sectors 

 If we have representation from people from all walks of life 

 We are willing to wrestle with hard issues and still come out collaborative friends 

 The plan is executable, and our goals are things we can do 

 If we have things to do coming out of these meetings 

 We try to keep the welcoming nature of Medford in place 

 Using transparency and actually listening 

 We recognize the potential of what Medford can be 

       

IV. Task Force Charge & Guidelines   

Chair Daniel Bunn reviewed the Task Force charge: “to develop and recommend to the 

Medford City Council, a Medford 2040 Vision Statement and an Action Plan.” Subsequently, 

reviewed the Vision Task Force Guidelines and Expectations. Bunn asked the Task Force to 

vote on the adoption of the Vision Task Force Guidelines and Expectations and all voted in 

favor of adopting the written Guidelines and Expectations. 

Question: How does this Vision relate to the City of Medford’s strategic planning?  

Answer: The City meets with City Council to develop biennial goals. These council-approved 

goals are short-term that plan for two, three, or four years out only. This Vision project is 

something the city hopes to accomplish over a twenty-year period. 

                        

file://///medfile/cmo/VISION/Task%20Force%20Meeting%20Materials/Vision%20Task%20Force%20Guidelines%20and%20Expectations.pdf


 

V. Community Visioning Overview & Success Factors   

Jensen gave a presentation on the basic community visioning elements including: purpose, 

time period, key stakeholders. He shared examples of success from the cities of Hillsboro 

and Lebanon to use as a guidelines for the Task Force to move forward. Jensen also 

provided a vision and action plan structure that includes: 

 An overarching vision statement, with more detail provided in separate vision focus 

area statements; and 

 An action plan with strategies and actions to implement the vision statement.  

He noted this is not a plan solely for the City to implement. Rather, the vision looks at the 

community as a whole – so you end up with a cross section of interests that can 

encompass City services as well as activities and projects outside the City’s purview. Hence, 

in addition to the City, there will be multiple community organizations that take 

responsibility for implementing the vision action plan.   

Jensen shared the objectives of a community vision development process:  

 Identify community trends and needs 

 Be transparent with development process 

 Seek, listen, and incorporate community input 

 Bring equity and inclusion to discussions 

 Use as many diverse outreach tools as possible 

 Seek multiple and diverse implementing organizations 

 Tangible products and documentation 

 

He also offered five success factors involved with a visioning process: 

 Stakeholder involvement  

 Connectivity and consistency (between plan elements) 

 Flexibility (in action plan implementation) 

 Leadership unity and advocacy  

 Implementation structure/resources  

Following his presentation, Jensen opened the floor for questions from the Task Force, 

which included: 

Question: Who owns implementation? We have the Vision community, an implementation 

committee, city staff, city council…who owns it? (Accountability is critical to success.) 

Answer: It depends on the community and the city. Usually it’s the city in some form. Some 

jurisdictions have used non-profit organizations formed for the job – this typically is not as 



successful. It is a collaboration between city, education partners, transportations, and 

many more, so developing a group that is responsible for checking in every quarter or so to 

judge how the vision is progressing could be advantageous.  

Question: What should we be aware of regarding amorphous organizations or 

communities surrounding Medford?  

Answer: Ensure equity and inclusion across all entities in Medford; be sure to reach out to 

all members and stakeholders in community to ensure they are engaged.              

 

VI. Break  

The meeting convened for five minutes. 

 

VII. Medford 2040 Process Overview  

Jensen reviewed the overall Medford 2040 process, including timeline and deadlines the 

Task Force should hope to achieve. Since December, the project team has been working on 

developing a “baseline” (where are we now?) from which to develop the vision. The key 

sources include a community profile, community satisfaction survey, and stakeholder 

interviews with results to be presented on February 2nd.   

 

The months of February through June will be focused on the creating the Vision Statement 

draft, seeking community input on draft, and eventual consideration and adoption by City 

Council of the final Medford 2040 Vision Statement in June.  

 

Following that milestone, the months of June through December focus on developing the 

action plan with proposed strategies and actions as well as a recommended 

implementation structure. Subsequently, the Task Force will forward the full plan to the 

City Council for consideration and adoption in December. In early 2022, the journey of 

implementation begins! Jensen continued to review the Vision Task Force role and added 

that in an effort to boost public engagement, a Speaker’s Bureau will be formed. 

          

VIII. Public Engagement Plan  

Seth Baker emphasized that the Community Engagement Plan is a living document that will 

evolve as we learn from the community. He added that goals include: Inform, Consult, and 

Increase Equity. He reviewed in detail the different audiences and tools.  

 

Seth Baker asked Task Force member for any suggestions on audience members that may 

not appear on his list already; those suggestions comprised of small business, the growing 

work from home population, people that may live outside the community but work within 

it, the LGBTQ community, and community members who typically avoid contact with any 

government entities.  

 



                              

IX. Logo Review & Discussion   

Seth Baker revealed proposed Vision project logos and discussed what the specific goals of 

the logo are for this project. The team decided to use the Medford “M” as a community 

symbol. He provided two options for the Task Force to consider: 

 

 
 

After much discussion, the overall consensus was to use Option 2, but incorporate more of 

the “professional” elements from Option 1. Additional comments included: 

 Apply a similar lettering (kerning/size/spacing) from Option 1 to Option 2 

 Make a set pattern of colors around the “M” and perhaps add brown to the pallet 

 Make Option 2 “less distracting”, as I am “not sure what I should look at” 

 Consider using a block for “2040” in Option 2 similar to Option 1? 

 Evoke “motion” and “progress”  

 

 

 

 

 Option 1 Option 2 

Things 

to keep 

 “Clear”, “Clean”, “Professional”, 

“Concise” 

 Looks like a check mark – like 

we’re getting things done 

 Like the lettering (kerning, size, 

space) 

 “Fun”, “Colorful”, “Celebratory”, 

“Vibrant” 

 Reminiscent of colors in Hispanic 

culture 

 Looks like a table with a lot of 

different people facing each other 

 Looks like a wheel or could be a 

gear rolling forward 



 Evokes diversity, inclusivity 

 New and different 

Things 

they 

would 

change 

 Looks like the City brand, more of 

the same, not new and different 

 Too busy 

 Orange is too vibrant/orange not 

vibrant enough 

 Distracting – don’t know where to 

look 

 Don’t repeat colors next to each 

other – make a set pattern 

 Consider putting “2040” in an 

orange block? 

 

                     

X. Closing Remarks    

Chair Bunn closed the first Vision Task Force meeting with a brief review and opened the 

floor to comments or questions from Task Force members. It was suggested there be a 

focus on person-to-person contact for the many Latino/a/x-owned small businesses in 

Medford as they are unlikely to visit the City website and believes there would be better 

participation if one or more Task Force members visit each business to do in-person 

interviews.  

 

Jensen reminded the Task Force that a scheduling poll has been sent out regarding the 

February 2nd meeting. Subsequently, Bunn adjourned the meeting. 
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MEDFORD 2040 COMMUNITY VISION 

COMMUNITY SATISFACTION SURVEY  

SUMMARY OF FINDINGS 
  

SURVEY GOAL 

Understand Medford community members’ thoughts and feelings about their community as a place 
to inform where we want to go in the Medford Community Vision process 

TOP 15 WORDS USED TO DESCRIBE MEDFORD 

• Growing 

• Homeless 

• Beautiful 

• Dirty 

• Friendly 

• Potential 

• Home 

• Community 

• Small 

• Drugs 

• Crime 

• Expensive 

• Busy 

• Boring 

• Safe 

 

OVERALL RATING OF MEDFORD QUALITY OF LIFE 

Quality 

Responses 

(Total / %) 

Very good 73 / 6.35% 

Good 363 / 31.57% 

Satisfactory 368 / 32.0% 

Less than 
satisfactory 

247 / 21.48% 

Unacceptable 73 / 6.35% 

Don’t know 8 / 0.70% 

Other  18 / 1.57% 

Positive qualities 

• Beautiful area with recreation 

• Good medical care 

• Full service with small town feel 

• Shopping and local businesses 

• Sense of  community 

Negative qualities 

• Drugs, homelessness, and littering 

• Racism and political differences 

• High rent and cost of  living 

• Road safety and traffic 

• Lack of  diversity 
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GREATEST CHALLENGES WAYS TO ADDRESS CHALLENGES 

• Homelessness 

• Crime and drugs 

• Affordable housing 

• Cleaning up litter  

• Transportation system 

• Political division 

• Managing growth 

• Air pollution and wildfires 

• Rehabilitation and drug treatment center 

• More law enforcement and a new jail 

• Funding and a budget audit 

• Affordable housing and transition homes 

• Incentivize businesses for better paying 
jobs 

 

  

COMMUNITY MEMBERS OF COLOR 

Comments from respondents who identified as a person of color were largely aligned with 
comments from respondents who identified as white. However, people of color were more likely 
to include topics of social equity in their responses.  

• Need to address systemic racism and white supremacy 

• Diversity is not celebrated or welcomed in Medford 

• There are few resources for people who are not white, heterosexual, cisgender 

• Positions of  community influence are largely held by white people 
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SURVEY RESPONDENTS  

 

 

Relationship to 

Medford 

Responses 

(Total / %) 
 

Years active in 

Medford 

Responses 

(Total / %) 

Reside 845 / 73.48%  Less than 1 year 31 / 2.70% 

Work 609 / 52.96%  1 – 5 years 175 / 15.22% 

School 47 / 4.09%  6 – 10 years 132 / 11.48% 

Shop, recreate, 
entertainment 

455 / 39.57% 
 

11 – 20 years 185 / 16.09% 

Other 340 / 29.57%  More than 20 years 627 / 54.52% 

 

Age 

Responses 

(Total / %)  Gender 

Responses 

(Total / %) 

Youth 3 / 0.31%  Female 641 / 66.36% 

18 – 25  48 / 4.94%  Male 307 / 31.78% 

26 – 35  171 / 17.61%  Transgender 2 / 0.21% 

36 – 45  254 / 26.16%  Non-binary 7 / 0.72% 

46 – 65  360 / 37.08%  Self-describe 9 / 0.93% 

Seniors 65+ 135 / 13.90%    

 

  

Total respondents 1,150 



4 
 

Race / Ethnicity 

Responses 

(Total / %)  

Language 

spoken at home 

Responses 

(Total / %) 

American Indian or 
Alaska Native 

15 / 1.58%  
Mandarin 

2 / 0.21% 

Asian American 11 / 1.16%  English 901 / 94.25% 

Black or African 
American 

3 / 0.32%  
Russian 

1 / 0.10% 

Latino/a/x or 
Hispanic 

42 / 4.44%  
Spanish 

12 / 01.26% 

Native Hawaiian or 
Pacific Islander 

5 / 0.53%  
Vietnamese 

1 / 0.10% 

White or Caucasian 779 / 82.26%  Other or multiple 39 / 4.08% 

Multiple races / 
ethnicities 

52 / 5.49%  Most “other or multiple” responses 
reported speaking Spanish and English 
at home.  Self-describe 40 / 4.22%  

 

Housing 

Responses 

(Total / %)  

Household 

income 

Responses 

(Total / %) 

No permanent 
housing 

32 / 3.31%  
Less than $25,000 97 / 10.43% 

Rents home 247 / 25.52%  $25,000 - $50, 000  189 / 20.32% 

Owns home 689 / 71.18%  $50,000 - $75,000 190 / 20.43% 

   $75,000 – $100,000 199 / 21.40% 

   $100,000 - $200,000 214 / 23.01% 

   More than $200,000 41 / 4.41% 
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January 2021 
Medford 2040 

 
Community Stakeholder Interviews 

 
SUMMARY OF INTERVIEWS 

 
Introduction 
 
As part of the Medford 2040 visioning process, Jensen Strategies conducted interviews with City Council 
members, community leaders, and key City staff to better understand Medford’s current strengths and 
challenges, community values, and opportunities for the future. The information from these interviews 
will contribute to establishing a “baseline” for the Medford 2040 Vision Task Force’s work to develop 
and recommend a 20-year vision plan to the Medford City Council.   
 
The Jensen Strategies team conducted 20 individual Zoom interviews with members of the City Council, 
other community leaders, and City staff in November 2020.  The interviews solicited their perspectives 
on Medford’s current community strengths and challenges, a preferred vision for the future, untapped 
opportunities, and attributes to be maintained or enhanced for the future.  The interviews also provided 
an opportunity to identify key populations and interests to engage in the visioning process. 
 
 
Overview 
 
Interview participants take great pride in Medford as a community.  They see significant untapped 
potential for the city to grow strategically in way that “raises all boats” for residents, businesses, and the 
surrounding communities.  When talking about Medford, participants are quick to recognize the 
community doesn’t stop at the city borders, but rather, includes and serves geographic areas outside 
the incorporated lands. 
 
The events of 2020, including Coronavirus and area wildfires, have only strengthened most 
interviewees’ resolve to continue to build on Medford’s successes, adapt to changing environments, and 
embrace a vision for the future.  Based on those interviewed, they see a potential future that is 
inclusive, economically sustaining and resilient, and a place all populations feel safe and able to afford 
basic needs such as housing. 
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There were nine themes that emerged from the interviews including: 
 

1. “Potential” is frequently used to describe Medford and the belief that it has a bright future – if 
given deliberate and strategic direction.  The vast majority of those interviewed believe there is 
a lot of untapped potential that can take the community to the “next level” while embracing its 
current strengths.  They see opportunities to build on earlier economic successes, expand the 
social fabric, diversify the business community, and build a common identity. 

2. Medford’s geographic location is seen as a distinguishing asset for livability and economic 
opportunity.  When asked what makes Medford different, many interviewees cite the 
community’s geographic location as impacting many facets including livability (beautiful 
landscape, climate, and outdoor recreation), role as a regional center of services and shopping, 
tourism, and a strategic economic position as “mid-point” between San Francisco/Los Angeles 
and Portland/Seattle. 

3. Inclusivity of Medford’s diverse populations has not been, and needs to be, an integral part of 
Medford’s future.  Many of those interviewed shared that, despite Medford’s diverse 
population, community participation in policy-making or other initiatives has resided with long-
time leaders or groups sometimes referred to as the “usual suspects.” Although this pattern is 
not seen as intentional, the need and benefit of greater inclusiveness is seen as very important 
to strengthen the social fabric and ownership of the community. 

4. The current lack of housing supply and affordability is an impediment to future livability and 
economic success.  Recent home displacements from the 2020 wildfires in nearby communities 
only exacerbated an already limited housing supply that lacked affordability for many in the 
workforce.  Nearly all of those interviewed cited this issue as a high priority for sustainable 
economic growth and livability. 

5. While homelessness has recently received more attention and resources, like in many cities, 
the magnitude of the problem still impacts the community’s social fabric and livability.  It is 
recognized that efforts have been made recently, particularly by the City of Medford, to address 
this issue.  In addition, many see a changing public attitude toward the homeless resulting from 
decriminalization.  That said, the problem is still pervasive and creates a challenge for the 
community to plan for the future without addressing it. 

6. Medford has had a community mindset that has limited more aspirational and creative 
visions.  Many note there is a low expectation threshold in the Medford community in terms of 
what can be accomplished.  One person described it as the “good enough” attitude where 
people look to a lower common denominator outcome rather than being more aspirational of 
what can be achieved for the community.  This attitude is seen as a challenge for the visioning 
process but not insurmountable.  Getting people to think in terms of “greatness” could be new 
for many. 

7. There is a need for a comprehensive approach to foster a robust, sustainable, and diverse 
economy in Medford.  As a whole, interviewees agree Medford should be striving to boost its 
economy through a diversified and strengthened foundation.  To this end, they seek a number 
of approaches to achieve this goal including seeking family wage jobs, workforce 
training/education programs to support employers’ needs, incentivizing investment in the 
downtown, ensuring adequate infrastructure, and making other livability enhancements that 
attract families to the community. 
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8. Revitalization of Medford’s downtown core should be an integral part of any economic 
development plan.  The revitalization of Medford’s downtown is seen as an integral and primary 
step as part of a post-pandemic economic recovery.  Interviewees express a need for a 
downtown that is vibrant and inviting.  Their vision includes a pedestrian friendly environment 
with a diversity of businesses and activities such as small retail stores, restaurants, arts and 
culture (e.g., theater), parks, and other attractions for multiple generations and diverse 
populations. 

9. Recreational activities are seen as a strength and foundation for Medford’s future.  Medford 
has become known as a center for sports and other recreational activities.  The Rogue Credit 
Union Community Complex is brought up frequently as an example of Medford’s commitment in 
this area.  In addition, the opportunities for outdoor recreation abound for residents and visitors 
enhancing both livability and the tourism industry. 

 
Current Medford 
 
Interview participants were asked about their perspectives of Medford as a community.  What are the 
strengths and challenges presently?  Their answers provided a relatively consistent perspective. 
 
Descriptive Words: When asked to come up with three words to describe Medford, five concepts were 
repeated most often: 

• Beautiful 
• Potential 
• Home 
• Center (geographically) 
• Family 

 
The vast majority of words offered conveyed a sense of positivity or hope.  With the exception of two 
words or phrases – “lack of identity” and “depressed” – all other descriptions were upbeat or neutral. 
 
Strengths:  When asked about the community’s strengths, many examples were repeated several times 
including (in order of frequency): 

• Sports park/complex 
• Well-funded infrastructure – roads/water 
• Healthcare 
• City staff/leadership 
• Increased awareness of the decriminalization/plight of homelessness 
• Organizational partnerships 
• Rogue Community College and Southern Oregon University 

 
However, overall, the Medford’s location is mentioned as the predominant strength. 
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Challenges:  The community challenges cited by the interviewees included the following issues listed in 
order of frequency mentioned: 

• Housing (lack of supply and affordability) 
• Homelessness 
• Lack of family wage jobs 
• Low community expectations 
• Forest/wildfires (increasing due to climate change) – impact on air quality 
• Economically depressed downtown 
• Drugs/addiction/mental health 
• “Brain drain” with youth leaving after school 
• Lack of visionary leadership 

 
 
 
Future Medford 
 
What to Maintain for the Future: In response to a question about what elements of Medford they would 
like to see maintained as part of the future vision, repeated answers included (in order of frequency): 

• Sports focus and facilities 
• Parks (current and future development) 
• Wine industry 
• Healthcare as a center for the region 
• Sense of community – and the open-heartedness of Medford residents 
• Arts & culture 
• Long-term employers – e.g. Harry and David, Lithia, Bear Creek 

 
Other individual responses included: 

• Festivals and events 
• Airport 
• The Commons 
• Downtown 
• Agriculture 
• Marijuana/CBD industry 
• Drinking water quality 
• School system 
• Tourism 

 
Future Vision:  Interview participants were asked about their preferred vision for Medford and many ideas 
were repeated frequently including (in order of mention): 

• Vibrant downtown that’s walkable with multiple amenities 
• More recreational facilities including parks (especially as part of high-density development and in 

areas without adequate parks) 
• Make the area attractive to multiple generations, families, and younger adults 
• Diversity of businesses with emphasis on small business development 
• Family wage jobs 
• Diverse housing mix for various income levels 
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• Bear Creek enhancements for walkability and making it more inviting 
• Higher education targeted for employers’ workforce needs 
• Fire mitigation – for public safety from wildfires and better air quality 
• Third places, like in Bend 
• More inclusivity – engaging diverse populations 
• Improved transportation connectivity (roads) and multi-modal opportunities (bike lanes, 

pedestrian ways, and public transit) 
• Shed the “Methford” and “Dredford” reputation 
• Branding (the city) 

 
Other individual responses included: 

• Lower taxes for business-friendly environment 
• Regional approach to social issues (addiction, mental health) 
• Increase regional partnerships 
• Increase community pride 
• Encourage open dialogues in the community 
• Music and culture 
• Address homelessness 
• More high-tech industry 
• Ability to address infrastructure to support growth 
• CBD Farming 
• Updated jail 
• More women on the City Council 
• Increased homeownership 
• Traffic management 

 
Groups/Interests to Engage 
 
When asked what groups or interests should be engaged in the visioning process, the interviewees offered 
the following: 
 

• Chamber of Commerce 
• Latino/a/x  community 
• Tourism / Travel Medford 
• SOREDI 
• Wine industry 
• Hospitals – Asante and Providence 
• County 
• Medford School District 
• Seniors 
• Large employers 
• Rogue Community Health 
• Jackson Health Network 
• Rotary 

• Hospitality industry 
• Agriculture 
• Developers 
• Planning Commission 
• Homebuilders 
• Recreational industry 
• Downtown Medford Association 
• Airport 
• Non-Profits 
• City staff 
• Southern Oregon Climate Association 
• Minority businesses 
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Interview List 
 

City Council 
 
Mayor Randy Sparacino 
Former Mayor Gary Wheeler 
Councilor Clay Bearnson 
Councilor Tim D’Alessandro 
Councilor Chad Miller 
Councilor Sarah Spansail 
Councilor Eric Stark 
Councilor Kevin Stine 
Councilor Michael Zarosinski 
 

 
Community Members 
 
Jerry Bienza Medford Airport 
Steve Gambee Rogue Disposal 
Brad Hicks Medford Chamber 
Brenda Johnson La Clinica 
Scott Kelly Asante 
Gene Pelham Rogue Credit Union 
Jared Pulver Pulver & Leever Real Estate Company  
Bill Thorndike Medford Fabrication 
  
 
City Staff 
 
Lilia Cabarello Medford Police Dept / Multi-Cultural Communities 
Kristina Johnsen City of Medford Communications 
Brian Sjothun City Manager 
 

 
 
 
 




